
   MHRM.FALL15-16 

 

 

STUDY PLAN 

MHRM GENERAL STUDY PLAN 

 
 FULL TIME MODE   Total Credit Hours 30   PART TIME MODE   Total Credit Hours 30 

            

TERM I        TERM I    

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM517 
Human Resource Management in a 

Global Environment 
3 - 

 
HRM517 

Human Resource Management in a 

Global Environment 
3 - 

MGT514 Organizational Behavior 3 MGT482-PC* 
 

MGT514 Organizational Behavior 3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 
 2 courses: 6 credit hours    

3 courses: 9 credit hours    

   TERM II        TERM II     

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM526 Employee Performance Management 3 HRM517 MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 

HRM532 Compensation and Benefits 3 HRM517 HRM526 
Employee Performance 

Management 
3 HRM517 

CE1 Core Elective I 3 - CE1 Core Elective I 3 - 

CE2 Core Elective II 3 - 3 courses: 9 credit hours   

4 courses: 12 credit hours     

   TERM III        TERM III     

Code Title Credit Prerequisite(s) 
 

Code Title Credit Prerequisite(s) 

MGT523 
Strategic Management in a Global 

Environment 
3 Last semester HRM532 Compensation and Benefits 3 HRM517 

HRM535 Employment Law and Relations 3 Co req of  HRM517 HRM535 Employment Law and Relations 3 Co req of  HRM517 

CE3 Core Elective III 3 - CE2 Core Elective II 3 - 

3 courses: 9 credit hours   3 courses: 9 credit hours   

    

 

           TERM IV

    
 

Code Title Credit Prerequisite(s) 

    MGT523 
Strategic Management in a Global 

Environment 
3 Last semester 

    CE3 Core Elective III 3 - 

    2 courses: 6 credit hours   

  



   MHRM.FALL15-16 

 

 

 

 

 

MHRM IN TRAINING AND DEVELOPMENT CONCENTRATION STUDY PLAN 

 
FULL TIME MODE   Total Credit Hours 30   PART TIME MODE   Total Credit Hours 30 

            

TERM I        TERM I    

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM517 
Human Resource Management in a 

Global Environment 
3 - 

 
HRM517 

Human Resource Management in a 

Global Environment 
3 - 

MGT514 Organizational Behavior 3 MGT482-PC* 
 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Coreq of MGT482-PC* 
 2 courses: 6 credit hours    

3 courses: 9 credit hours    

   TERM II        TERM II     

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM526 Employee Performance Management 3 HRM517 MGT514 Organizational Behavior 3 MGT482-PC* 

HRM529 Managing Training and Development 3  HRM526 Employee Performance Management 3 HRM517 

HRM532 Compensation and Benefits 3 HRM517 HRM529 Managing Training and Development 3 
 

HRM535 Employment Law and Relations 3 Co req of  HRM517 3 courses: 9 credit hours   

4 courses: 12 credit hours     

   TERM III        TERM III     

Code Title Credit Prerequisite(s) 
 

Code Title Credit Prerequisite(s) 

MGT523 
Strategic Management  

in a Global Environment 
3 Last semester 

HRM531 

Corporate Performance 

Management 
3 HRM526 

HRM531 Corporate Performance Management  HRM526 HRM532 Compensation and Benefits 3 HRM517 

HRM599-P Graduate Project in HRM 3 MGT524+ Last semester HRM535 Employment Law and Relations 3 Co req of  HRM517 

3 courses: 9 credit hours 3 courses: 9 credit hours 

 
 

         TERM III     

    
 

Code Title Credit Prerequisite(s) 

    MGT523 
Strategic Management  

in a Global Environment 
3 Last semester 

    HRM599-P Graduate Project in HRM 3 MGT524+ Last semester 

 2 courses: 6 credit hours 



   MHRM.FALL15-16 

 

 

 

 

MHRM IN ORGANIZATIONAL LEADERSHIP CONCENTRATION STUDY PLAN 

 
FULL TIME MODE   Total Credit Hours 30   PART TIME MODE   Total Credit Hours 30 

            

TERM I        TERM I    

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM517 
Human Resource Management in a 

Global Environment 
3 - 

 
HRM517 

Human Resource Management in a 

Global Environment 
3 - 

MGT514 Organizational Behavior 3 MGT482-PC* 
 

MGT514 Organizational Behavior 3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 
 2 courses: 6 credit hours    

3 courses: 9 credit hours    

   TERM II        TERM II     

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM526 Employee Performance Management 3 HRM517 MGT522 Leadership and Communication 3 MGT482-PC* 

HRM532 Compensation and Benefits 3 HRM517 MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 

HRM535 Employment Law and Relations 3 Co req of  HRM517 HRM526 Employee Performance Management 3 HRM517 

MGT522 Leadership and Communication 3 MGT482-PC* 3 courses: 9 credit hours   

4 courses: 12 credit hours     

   TERM III        TERM III     

Code Title Credit Prerequisite(s) 
 

Code Title Credit Prerequisite(s) 

MGT523 
Strategic Management  

in a Global Environment 
3 Last Semester HRM532 Compensation and Benefits 3 HRM517 

MGT525 Organizational Change 3 MGT514 HRM535 Employment Law and Relations 3 Co req of  HRM517 

HRM599-P Graduate Project in HRM 3 MGT524+ Last semester MGT525 Organizational Change 3 MGT514 

3 courses: 9 credit hours 3 courses: 9 credit hours         

           TERM III  

    
 

Code Title Credit Prerequisite(s) 

  
  MGT523 

Strategic Management  

in a Global Environment 
3 Last Semester 

    HRM599-P Graduate Project in HRM 3 MGT524+ Last semester 

 2 courses: 6 credit hours



   MHRM.FALL15-16 

 

 

 

 

MHRM IN INTERNATIONAL HUMAN RESOURCE MANAGEMENT CONCENTRATION STUDY PLAN 

 
FULL TIME MODE   Total Credit Hours 30   PART TIME MODE   Total Credit Hours 30 

            

TERM I        TERM I    

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM517 
Human Resource Management in a 

Global Environment 
3 - 

 
HRM517 

Human Resource Management in a 

Global Environment 
3 - 

MGT514 Organizational Behavior 3 MGT482-PC* 
 

MGT514 Organizational Behavior 3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 
 2 courses: 6 credit hours    

3 courses: 9 credit hours    

   TERM II        TERM II     

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

MGT521 International Business  
3 MGT482-PC* MGT524 Research Methods in Business 3 

BUS482-PC*+ 

Co req of MGT482-PC* 

MGT561 Cross Cultural Management 3 MGT514 MGT521 International Business  3 MGT482-PC* 

HRM526 Employee Performance Management 3 HRM517 HRM526 
Employee Performance 

Management 
3 HRM517 

HRM532 Compensation and Benefits 3 HRM517 3 courses: 9 credit hours   

4 courses: 12 credit hours     

   TERM III        TERM III     

Code Title Credit Prerequisite(s) 
 

Code Title Credit Prerequisite(s) 

MGT523 
Strategic Management  

in a Global Environment 
3 Last Semester 

MGT561 Cross Cultural Management 
3 MGT514 

HRM535 Employment Law and Relations 3 Co req of  HRM517 HRM532 Compensation and Benefits 3 HRM517 

HRM599-P Graduate Project in HRM 3 MGT524+ Last semester HRM535 Employment Law and Relations 3 Co req of  HRM517 

3 courses: 9 credit hours 3 courses: 9 credit hours 

 

    
 

Code Title Credit Prerequisite(s) 

    MGT523 
Strategic Management  

in a Global Environment 
3 Last Semester 

    HRM599-P Graduate Project in HRM 3 MGT524+ Last semester 

 2 courses: 6 credit hours



   MHRM.FALL15-16 

 

 

 

 

MHRM IN STRATEGIC HUMAN RESOURCE MANAGEMENT CONCENTRATION STUDY PLAN 

 
FULL TIME MODE   Total Credit Hours 30   PART TIME MODE   Total Credit Hours 30 

            

TERM I        TERM I    

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

HRM517 
Human Resource Management in a 

Global Environment 
3 - 

 
HRM517 

Human Resource Management in a 

Global Environment 
3 - 

MGT514 Organizational Behavior 3 MGT482-PC* 
 

MGT514 Organizational Behavior 3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

Co req of MGT482-PC* 
 2 courses: 6 credit hours    

3 courses: 9 credit hours    

   TERM II        TERM II     

Code Title Credit Prerequisite(s) Code Title Credit Prerequisite(s) 

MGT525 Organizational Change 
3 MGT514 MGT524 Research Methods in Business 3 

BUS482-PC*+ 

Co req of MGT482-PC* 

HRM526 Employee Performance Management 3 HRM517 HRM526 
Employee Performance 

Management 
3 HRM517 

HRM532 Compensation and Benefits 3 HRM517 HRM532 Compensation and Benefits 3 HRM517 

HRM535 Employment Law and Relations 3 Co req of  HRM517 3 courses: 9 credit hours   

4 courses: 12 credit hours 

  TERM III        TERM III     

Code Title Credit Prerequisite(s) 
 

Code Title Credit Prerequisite(s) 

MGT523 
Strategic Management  

in a Global Environment 
3 Last Semester 

MGT525 Organizational Change 
3 MGT514 

HRM531 Corporate Performance Management 
3 HRM526 

HRM531 

Corporate Performance 

Management 
3 HRM526 

HRM599-P Graduate Project in HRM 3 MGT524+ Last semester HRM535 Employment Law and Relations 3 Co req of  HRM517 

3 courses: 9 credit hours 3 courses: 9 credit hours 

 

    
 

Code Title Credit Prerequisite(s) 

    MGT523 
Strategic Management  

in a Global Environment 
3 Last Semester 

    HRM599-P Graduate Project in HRM 3 MGT524+ Last semester 

 2 courses: 6 credit hours 


