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MHRM STUDY PLAN 
 

 

FULL TIME MODE 

 
TERM I  

Code Title Credit Prerequisite(s) 

HRM515 
Central Issues in Human Resource 

Management 
3 MGT482-PC* 

MGT514 Organizational Behavior 3  

MGT524 Research Methods in Business 3 BUS482-PC*+ MGT482-PC* 

CE1 Core Elective 1 3 - 

4 courses: 12 credit hours 

 

TERM II  

Code Title Credit Prerequisite(s) 

HRM517 
International Human Resource 

Management 
3 MGT514 +ECO482-PC* 

HRM526 
Job Evaluation and Performance 

Appraisal 
3 HRM515 + MGT524 

HRM531 Corporate Performance Management 3 HRM515 

HRM535 Labor Law and Social Legislation 3 - 

4 courses: 12 credit hours 

 

TERM III 

Code Title Credit Prerequisite(s) 

HRM532 Compensation and Contemporary Issues 3 Last semester 

MGT523 Strategic Management 3 Last semester 

CE2 Core Elective II 3 - 

3 courses: 9 credit hours 

 
 

 

 

PART TIME MODE (A) 
 

TERM I  

Code Title Credit Prerequisite(s) 

HRM515 
Central Issues in Human Resource 

Management 
3 MGT482-PC* 

MGT514 Organizational Behavior 3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

MGT482-PC* 

3 courses: 9 credit hours 
 

TERM II  

Code Title Credit Prerequisite(s) 

HRM517 
International Human Resource 

Management 
3 MGT514+ECO482-PC* 

HRM531 
Corporate Performance 

Management 
3 HRM515 

CE1 Core Elective 1 3 - 

3 courses: 9 credit hours 

 

TERM III  

Code Title Credit Prerequisite(s) 

HRM526 
Job Evaluation and Performance 

Appraisal 
3 

HRM515 + 

MGT524 

HRM535 Labor Law and Social Legislation 3 - 

CE2 Core Elective 2 3 - 

3 courses: 9 credit hours 

 

TERM IV 

Code Title Credit Prerequisite(s) 

HRM532 
Compensation and Contemporary 

Issues 
3 Last semester 

MGT523 Strategic Management 3 Last semester 

2 courses: 6 credit hours 

 

 

 

 

 

 

 

 

PART TIME MODE (B) 
 

TERM I 

Code Title Credit Prerequisite(s) 

HRM515 
Central Issues in Human Resource 

Management 
3 MGT482-PC* 

MGT524 Research Methods in Business 3 
BUS482-PC*+ 

MGT482-PC* 

2 courses: 6 credit hours   
 

TERM II 

Code Title Credit Prerequisite(s) 

MGT514 Organizational Behavior 3 MGT482-PC* 

CE1 Core Elective 1 3 - 

2 courses: 6 credit hours   
 

TERM III 

Code Title Credit Prerequisite(s) 

HRM517 
International Human Resource 

Management 
3 

MGT514+ 

ECO482-PC* 

HRM531 Corporate Performance Management 3 HRM515 

CE2 Core Elective 2 3 - 

3 courses: 9 credit hours   
 

TERM IV 

Code Title Credit Prerequisite(s) 

HRM526 
Job Evaluation and Performance 

Appraisal 
3 

HRM515 + 

MGT524 

HRM535 Labor Law and Social Legislation 3 - 

2 courses: 6 credit hours   
 

TERM V 

Code Title Credit Prerequisite(s) 

HRM532 
Compensation and Contemporary 

Issues 
3 Last semester 

MGT523 Strategic Management 3 Last semester 

2 courses: 6 credit hours   


